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2026 Salary Guide

Despite slower overall job growth, Colorado’s labor market remains tight, especially for technical
and production-based roles. Employers continue to face a limited supply of qualified workers due to
slower population growth, an aging workforce, and rising skill requirements. Over the next decade,
retirements are expected to remove tens of thousands of experienced workers from the labor force,
placing continued pressure on talent pipelines. Demand remains strong for skilled professionals such
as CNC machinists, assemblers, quality technicians, engineers, and production support roles. These
positions require reliability, precision, and consistency, making the right talent fit more important
than ever.

What This Means for Employers in 2026
For Colorado employers, success in 2026 will favor those who hire strategically:

Skilled labor will remain scarce, even as overall job growth moderates
Compensation matters, but dependability, technical ability, and long-term fit matter more
Upskilling and targeted hiring strategies will be essential to offset retirements and evolving skill
needs

At Job Store Staffing, we remain committed to helping Colorado companies build strong,
dependable teams by delivering talent that aligns with your operational needs, skill requirements,
and culture.

Stronger teams build stronger futures and we’re proud to be part of that work.

Julie DeGolier -President, Job Store Staffing

LETTER FROM OUR PRESIDENT
As President of Job Store Staffing, I’m pleased to
share our outlook on Colorado’s labor market
for 2026.

Colorado enters the year with steady, more
measured economic growth. Statewide employment
is expected to rise modestly, signaling a shift from
rapid expansion to a more sustainable pace.
Within this environment, industries that rely on
skilled labor, particularly advanced
manufacturing or aerospace, remain resilient,
supported by ongoing innovation, long-term
investment, and consistent demand across
Colorado Springs, Denver and Northern Colorado.

Julie DeGolier



2026 Manufacturing Salary
Guide- Colorado Springs

  

   

Job Title Minimum Pay Maximum Pay

Assembler $16.00 $20.00

Machine Operator $17.00 $22.00

Production Worker $16.00 $20.00

Quality Control Technician $22.00 $25.00

Welder $25.00 $35.00

Manufacturing Technician $16.00 $20.00

Grinding Operators $16.00 $19.00

Maintenance Technician $20.00 $25.00

Inventory Control Specialist $17.00 $20.00

Packager $16.00 $18.00

Process Technician $20.00 $24.00

Fabricator $18.00 $23.00

Shipping and Receiving Clerk $17.00 $20.00

Material Handler $17.00 $20.00

Laborer $16.00 $20.00

CNC Operator $18.00 $22.00

Tool and Die Maker Apprentice $23.00 $28.00

Production Assistant $17.00 $20.00

Assembly Line Worker $17.00 $20.00

Warehouse Associate $16.00 $18.00

Chemical Process Operator $22.00 $26.00

Equipment Operator $18.00 $22.00

Test Technician $19.00 $24.00

Electronic Technician $20.00 $24.00

Mechanical Assembler $17.00 $20.00

Paint Line Operator $18.00 $22.00

Soldering Technician $17.00 $20.00

Production Scheduler Assistant $20.00 $26.00

Quality Assurance Inspector $17.00 $20.00
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**Disclaimer: This document is intended to provide additional value to our clients. The salary data is based on positions we
have placed in the last 18 months and should be considered interpretative and indicative, rather than conclusive.

MANUFACTURING SALARY
BENCHMARKING



2026 Admin Salary Guide-
Colorado Springs

  

Job Title Minimum Pay Maximum Pay

Data Entry Clerk $16.00 $18.00

File Clerk $16.00 $18.00

Mail Clerk $16.00 $18.00

Office Runner/Delivery Clerk $16.00 $18.00

Receptionist $17.00 $21.00

Administrative Assistant $17.00 $21.00

Payroll Clerk (Entry-Level) $17.00 $21.00

Compliance Assistant $17.00 $21.00

Marketing Assistant (Entry-Level) $17.00 $21.00

Research Assistant (Administrative) $17.00 $21.00

IT Support Administrator (Entry-Level) $17.00 $21.00

Event Coordinator Assistant (Entry-Level) $17.00 $21.00

Client Relations Associate (Entry-Level) $17.00 $21.00

Administrative Support Specialist (Entry-Level) $17.00 $21.00

Project Coordinator Assistant $17.00 $21.00

Executive Assistant (Entry-Level) $18.00 $22.00

Accounts Receivable Clerk $18.00 $22.00

Customer Service Representative $18.00 $22.00

Office Coordinator $18.00 $22.00

Scheduling Coordinator $18.00 $22.00

Human Resources Assistant $18.00 $22.00

Accounts Payable Clerk $18.00 $22.00

Billing Clerk $18.00 $22.00

Help Desk Support (Entry-Level) $20.00 $24.00

Administrative Assistant II $20.00 $24.00

Bookkeeper $20.00 $25.00

Administrative Assistant III $25.00 $30.00

Executive Assistant $25.00 $30.00

Staff Accountant $28.00 $32.00
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**Disclaimer: This document is intended to provide additional value to our clients. The salary data is based on positions we
have placed in the last 18 months and should be considered interpretative and indicative, rather than conclusive.

ADMIN SALARY 
BENCHMARKING



JOB SEEKER STATISTICS YOU
SHOULD KNOW:

2026 Salary Guide

42% of US workers are actively looking for new job
opportunities in 2026. (PR Wire)

42% better growth opportunity
41% work/life balance
36% better compensation

By 2030, nearly 60% of all workers will need
retraining or reskilling to remain relevant in the
labor market (SecondTalent)

85% of employers are using some form of skill-
based hiring in 2025. Up from 81% in 2024
(iMocha)

27% of US employers have dropped degree
requirements from job postings (ZipRecruiter)

The statistics are compiled from surveys and reports by staffingindustry.com and other industry
insights, including data on workforce trends and reskilling needs1.

https://app.jasper.ai/sidebar-runner?platform=browser-extension%3A%3Achrome&version=7.43.6&m=chat&threadId=daa3a5d1-a697-42c0-b952-f140ffef9160#user-content-fnref-2


CLIENT SUCCESS STORIES

2026 Salary Guide

LEARN MORELEARN MORE

https://www.jobstorestaffing.com/about-us/case-studies/

https://www.jobstorestaffing.com/about-us/case-studies/


2026 Salary Guide

Blogs on Workforce Planning and More
https://www.jobstorestaffing.com/insights/

Access Our Free Guide to Learn How to Lower Employee Turnover
https://www.jobstorestaffing.com/customer-ebook-download/thank-you/

Discover Top Talent for Any Role with Job Store Staffing
https://www.jobstorestaffing.com/contact/

ADDITIONAL RESOURCES

www.jobstorestaffing.com

Job Store Staffing brings over 52 years of expertise in
connecting top talent with thriving businesses. Guided

by our core purpose of building opportunities, we
tackle hiring challenges with localized solutions.

Recognized for excellence, including multiple Best of
Staffing® awards, we deliver success for clients and

candidates alike.

CONTACT US:
info@jobstorestaffing.com

info@jobstorestaffing.com

D e n v e r  •  B r o o m f i e l d  •  C o l o r a d o  S p r i n g s

@the-job-store-staffing

@jobstorestaffing

@jobstorestaffing

https://www.jobstorestaffing.com/resources/
https://www.jobstorestaffing.com/resources/ebooks/the-ultimate-guide-to-reducing-turnover-rates/
https://www.jobstorestaffing.com/contact/

